
Active Duty Member Exit Questionnaire

Name   (Last, First) AFSC Squadron

Rank Marital Status Dependent Children

Yes No

Work Phone Cell Phone

Personal Email Address Total Years of Service

Date of Separation 
(DOS) Terminal Leave Start Date Date Leaving Area

Date of Last 
Fitness Test Did you pass?

Yes No

Were you exempt from one or more 
components of your last PT test?

Yes No

Have you considered continuing your military service by serving one weekend per 
month and an additional two weeks per year (Traditional Reserve) or as an 
Individual Mobilized Augmentee (IMA) serving approximately  24 - 48 days on a 
flexible schedule each year?

Yes No Not Sure

Why or why not?



Is there any reason you think you would be ineligible for continued service such 
medical issues, UCMJ action, referral EPR, UIF, fitness failures etc.?

Where do you plan on residing 
after you separate?

What type of civilian career are you 
considering?

What are your educational goals or plans?

Are you interested in cross training?  
(Opportunities Available)

Yes No

If yes, into what AFSC(s)

Do you have any questions about the Air Force Reserve?

 

Please indicate the degree to which you agree or disagree with the 
following statements.

Strongly 
Disagree

Disagree Neutral Agree Strongly 
Agree

I have enjoyed my time 
in the Air Force.

I am aware of Air Force 
Reserve benefits and 
opportunities.

I have a positive 
perception of the Air 
Force Reserve.



Benefits 
  

Participation: One weekend each month and two weeks of active duty for training annually or  26 - 48 days on a flexible schedule each 
year as an IMA. Each drill weekend or Unit Training Assembly (UTA) is equal to four days of active duty base pay. 
  
Promotions: There is no testing for promotion in the AF Reserve. You must otherwise meet required time in grade, time in service, 
applicable PME and skill level requirements. 
  
Different from Active Duty: The Air Force Reserve does not have CJR’s, DOS rollbacks or HYT. There are no involuntary PCS moves and 
deployments are primarily filled on a volunteer basis. 
  
Tuition Assistance: Participating Reservists are eligible to receive $250.00 per semester hour for Undergraduate and Graduate Degree 
Programs with an annual cap of $4,500.00.  
  
College Enrollment: As a member of the Air Force Reserve, you are automatically enrolled in Community College of the Air Force that 
offers 66 associate degrees in applied science programs. You will receive college credit for training in your  AFSC. 
  
Kicker: AFSC’s with prefixes 1A, 1N, 1T, 2A, 2F, 2T, 2W, 3E, and 4N are eligible for a kicker of $350 per month if attending school full 
time. This payment is added to either your Post 9/11 GI Bill or your Reserve GI Bill. 
  
Medical & Dental Coverage: You are authorized treatment of injuries or illnesses that occur during training periods. You may enroll in Tri-
Care Reserve Select and purchase medical and dental insurance for a monthly premium; single $48 and family + member $218. 
  
Life Insurance: For a monthly fee, you can receive up to $400,000 Servicemembers’ Group Life Insurance (SGLI) coverage. Immediate 
family members automatically receive $10,000 coverage at no cost.  
  
Uniforms: All unserviceable uniform items are replaced and necessary alterations are performed; all at no cost to the member. 
  
Meals and Lodging:  Reserve members eat free in the base dining facility on drill weekends. Members who live out of the commuting 
distance are provided with lodging during the training weekend and two-week annual tour at no cost.  
  
MWR, BX, Commissary & Space A Travel: Unlimited shopping privileges and use of all military recreational facilities and services for 
Reserve members and their families. Reserve members continue to be eligible to be to travel on military aircraft on a space-available basis. 
Restrictions apply for family members traveling in CONUS.  
  
Retirement: Active duty time and Reserve time count toward the 20 years needed for a Reserve retirement. Retired Reserve members begin 
to receive monthly retirement checks and full benefits starting at age 60.  
  
Civilian Employment Protection: Reserve members are protected from civilian job discrimination for serving in the military under the 
Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA). 
  
Thrift Savings Plan: Reserve members are eligible to contribute a percentage of their pay to TSP, a federal employee retirement and 
investment system. 
  
Transition Assistance Management Program: Members separating from active duty who join the Air Force Reserve without a break in 
service are eligible for six months of premium  free healthcare benefits under  TAMP.

                     

http://www.benefits.va.gov/gibill/mgib_sr.asp
http://www.tricare.mil/trs/
http://www.tricare.mil/trs/
http://www.tricare.mil/trs/
https://www.dol.gov/vets/programs/userra/
https://www.tsp.gov/index.html
https://www.tsp.gov/index.html
http://www.tricare.mil/tamp
http://www.tricare.mil/tamp
http://www.tricare.mil/tamp
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